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First Analysis (5-21-07)

BRIEF SUMMARY: The bill would allow a public sch ol employer and an employee bargaining
representative to collectively bargain about whether or npt to contract with a third party for non-
instructional services; the procedures for obtaining a contract; the identity of the third party; or the
impact of the contract on individual employees or the b gammg unit.

FISCAL IMPACT: Any fiscal impact on local school di mcts would depend on the effects of reducing a
district's flexibility in outsourcing non-instructional services. There is no significant fiscal impact on the
Department of Labor and Economic Growth, mcludmg ks Bureau of Employment Relations.

THE APPARENT PROBLEM:

Since 1994, the Public Employee Relations Act has pro}jibited public school employees from bargaining
on the issue of outsourcing non-instructional jobs to private, for-profit corporations.

Under the current law, public employees are prohibited from bargaining over the impact of a local
school board's decision to outsource jobs they are perforining. Further, they are not allowed to discuss
the reasons the school district is seeking to outsource. Consequently non-instructional public school
employees cannot propose solutions to a school district'q financial problems that would reduce costs,
including changes to their own contracts if they are willing to alter them in order to preserve their jobs.

Legislation has been proposed to repeal this provision oﬂ‘ the law.
THE CONTENT OF THE BILL:

The bill would amend the Public Employee Relations A¢t (Public Act 336 of 1947). That act, among
other things, lists the subjects that are not to be includediin collective bargaining between a public
school employer and an employee bargaining representative and that are considered to be within the sole
authority of the public school employer to decide. One ¢f those prohibited subjects is:

The decision whether or not to contract with a third parziv Sfor one or more non-instructional support



